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Recap of financial presentation

• Labor/management collaboration has produced a strong, effective health plan

• Over the past 25 years, the Advantage Plan’s tiered network has been 
successful at containing medical costs

• In terms of member out-of-pocket costs and premium contribution, SEGIP 
compares very favorably to other employer health plans

• 2024 and 2025 have seen much higher plan spending than expected
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Future premium increases

• Premium increase forecasted for 2026: 16.8%
• This figure is subject to change between now and August

• In the near future, health care costs are projected to go up much more than in recent past

• Currently, employees only pay for a small amount of that annual increase 
• Without bargained changes, member cost-sharing stays the same

• But premiums can (and must) go up each year to fund the plan – not bargained

• The proportion of employer/employee contribution to the premium is bargained

• An increase to member cost-sharing shifts some responsibility off the plan
• Which means less premium revenue needs to be collected

• Which means lower premium increase necessary for the year the cost-sharing changes take effect
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Projected increase in agency spending

$290 million 
That is the additional amount that state agencies are projected 
to spend on medical insurance premium contributions for the 
bargained population over the 18-month bargained period 
(status quo benefits).
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Plan actuarial value over time
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Economic proposals
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S1 
Modify medical plan design

• Reduce plan actuarial 
value to approximately 
90%, by increasing 
member cost sharing. 

• 18-month savings to 
agencies: $130 million

• Results in a projected 
8.4% premium increase 
in 2026*
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S2
Modify employee share of medical premium

• Increase employee contribution to single premium from 5% to 13%

• Increase employee contribution to dependent premium from 15% to 20%

• 18-month savings to agencies: $106 million
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Difference2025 – under S22025 – currentCoverage type

+$66.94$108.78$41.84Single

+$148.14$433.56$285.42Family

Current 2025 monthly employee premium contributions vs hypothetical contributions under S2



Combined effect of the two economic proposals

• S1 and S2 in combination would save agencies $236 million on the bargained 
population over the 18-month bargained period

• Recall that the projected agency “new money” is $290 million

• Even if these two economic proposals were fully implemented, that would still 
leave over $50 million that agencies would have to spend on insurance benefits 
over the bargained period
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Non-economic proposals
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S3
Simplify shared aspects of insurance article

10+ different labor agreements means 10+ slightly different insurance 
articles – confusing!

• Can be hard to find relevant passages (insurance article has a different number across 
almost all contracts – 17, 19, 27, 35, etc.)

• Can be hard to ensure the documents meet accessibility standards

• Despite the different formatting and section labeling, most of the insurance article 
actually has the exact same substance across all of the agreements
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S3
Simplify shared aspects of insurance article

Our proposal:

• Basic eligibility and employer contribution (sections 2 and 3) have some differences 
across bargaining units and agencies – keep as-is

• Pull out everything else (sections 4-7) into a separate document

Advantages:

• Allows for the creation of an accessible document

• One-stop shop for insurance benefit details for employees

• Reduces administrative complexity and potential mistakes
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S3
Simplify shared aspects of insurance article
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Insurance Addendum
Insurance benefit provisions 
standard across all salary plans

https://mn.gov/mmb/employee-relations/labor-relations/labor/
Mock-up of MMB contracts webpage with potential Insurance Addendum addition



S4 
Placeholder for proposal that ensures one benefit set
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Technical proposals
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Technical changes

S5 – Update year references

S6 – Clarify dependent definition 

S7 – Correct grandchild dependent reference

S8 – Clarify coverage effective dates reference for out of area

S9 – Continuation of increase to Basic Life and AD&D Maximum

S10 – Remove outdated references
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Thank you
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